
SUMMARY OF ALEKSANDRA GURYNOW-PULKOWSKA’S DISSERTATION 

“PROTECTION OF EMPLOYEES EMPLOYED ON THE BASIS OF ATYPICAL LABOUR 

RELATIONSHIPS” 

 

The subject of the dissertation is the issue of protection of atypical employees. The 

following areas of protection of atypical employees were distinguished: working and 

pay conditions, stability of the employment relationship, collective rights and preventing 

the abuse of atypical employment. 

 

The first chapter contains the definition of atypical labour relationship and the 

development of this form of employment.  

 

The second chapter presents the issue-based approach to the working and pay conditions 

of atypical employees in comparison with the protection of this matter that workers have 

enjoyed under a standard employment relationship. 

 

The third chapter focuses on the protection of stability of the atypical employment 

relationship, the situation of atypical employees in the event of collective redundancies 

and claims for defective termination of an employment contract. 

 

The fourth chapter is about the legal measures aimed at preventing the abuse of atypical 

employment. 

 

The fifth chapter presents the issue of the collective rights of atypical employees. 

 

The conclusions summarise the legal situation of atypical employees in each aspect of 

the employment relationship and offer the lege ferenda postulates. 

 

 


